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Laakaniemi
receives grant to
teach in Estonia
Dr. Ray Laakaniemi, journalism, has been
awarded a Fulbright grant to teach al the
University of T artu. Estonia, during the fall
semester of 1995.
He will teach news writing and reporting and
hopes to teach desktop publishing as weU. The
Estonian university, which was founded in 1632,
has recently obtained funding to buy computer
equipment.
laakaniemi has
been interested in
the role of
journalism in
developing
countries, and said
his background in
teaching writing
and public relations
programming
should fit well with
the needs of
Estonia.
Estonia, Latvia
and Lithuania
Ray Laakaniemi
comprise the three
Battie nations.
Estonia. now considered one of the strongest of
the newly emerging countries, is reclaiming its
past stature, Laakaniemi said. Before World
War II it was one of the most prosperous
countries in Europe.
Estonia is only 60 miles south of Finland,
with which it shares a common language root
This should make learning Estonian a bit easier
for laakaniemi. who spoke only Finnish until the
age of five. In any case, he said, most Estonians
are fairly fluent in English and all his classes will
be taught in English.
The University of T artu has already had
some previous connections with Bowling Green.
Dr. Jaak Panksepp, psychology, is from Tartu
and is helping Laakaniemi get situated in his
former hometown.
laakaniemi plans to leave for Estonia in mjd.
August and will teach there until January. He will
not return to his journalism classes at Bowling
Green until September of 1996, however.
Before being awarded the Fulbright. he had
planned to take a sabbatical to work on two
books. One is a journalism survey textbook he
is co-writing with Dr. James Foust. journalism,
and Dr. Melissa Spirek, telecommunications.
The second, to be called The Great American
Weekly, will contain smaD-town newspaper lore,
history and stories on some famous peaple who
got their start in journalism.
Laakaniemi said his involvement with the
University of T artu wiU not encl once he returns
to the United States. "The Fulbright was meant
to foster ongoing ties between countries. I will
continue to work with them as much as I can;
he said. - Bonnie BlanJcinship

Applications accepted
for CSC scholarships
Applications for Classified Staff Council
scholarships are available by mntacting Nancy
Lee al 2-0210.
Scholarships are for classified staff. their
dependents and/or their spocises who wiD be
taking classes at Bowling Green during the
1995-96 school year. Four $150 scholarships
wiD be awarded at the fall convocation.
Applicants must be at least in the second
semester of their freshman year. Applications
are due July 31.

Digging in the dirt
~ha~ limited access on Ridge

St. these days but heavy equipment has no trouble
making its way down the road. Crestline Paving and Excavating. Inc. of Toledo is
excavating for an underground utility tunnel between the Student Health Center and
Eppler Center. The above-ground portion of the project is expected to be completed
before fall semester begins. In the meantime. drivers wiD be unable to use the westem
entrance to campus parking lots N and 14 (visitors section). The east (at the comer of
Willard and Ridge) and south (between the library and the Fme Arts Building) entrances to
these lots wiU remain open.

Administrative staff are collaborating
with peers from nearby institutions
Ten administrative staff are being given an
opportunity to develop their professional skllts.
courtesy of Bowling Green and two other
universities.
The Professional Development Institute is a
collaborative proiect of Bowling Green, Eastern
Michigan University and the University of
Toledo.
The two-year program is designed specifically for entry to middle level managers and
senior level professionals from the three
institutions.
The program's primary mission is to enhance
the skills of professional staff to enable the
universities to fill future management positions.
with special emphasis on women and minorities.
Other goals of the program include preparing
staff to handle current positions with more
confidence, helping individuals to adapt to
change and encouraging staff to think systemwide.
Thirty are in the program's inaugural class,
ten each from the three universities. The ten
participants from Bowling Green were selected
from among applicationS submitted last winter
by administrative staff.
The Professional Development Institute
primarily encompasses six seminars, lasting
three days each, during which intensive training
is provided in a variety of areas relating to
higher education and management In between
the serrinars. institute participants have
"homework" Proiects which require them to
collaborate with their peers from the other

universities.
Following the first seminar held in February
at Eastern Michigan, participants were assigned
to study in-depth one unit from their home
university. These small groups have been
meeting regularly to work on their projects.
The results of the studies are due by the
next serrinar, to be held July 27-29 al Toledo.
The third seminar is scheduled Oct 16-18 at
Bowling Green.
·1 always think an opportunity to learn from
others and other universities can only help to
make us do our jobs better; said Diane Regan.
one of the Bowling Green participants. An
executive assistant in the CoDege of Arts and
Sciences. Regan said she applied for the
program because she is "not sure what is a
logical career path· for her. The Professional
Development Institute "'helps me identify my
strengths and see myself in other ro1es; she

said
Lisa Chavers, the director of Proiect Search
and a Professional Development Institute
participant, said the program is •exceUenl•
"There are many of us that want that kind of
grooming. The program puts you in an environment that's geared to a tigher level of leadership.·
Both Chavers and Regan said they
appreciated the collaborative aspect of the
program and the chance to get to know and
learn from professionals from other institutions

Continued on back

Book written by professor emerita
explores the history of Quebec film
Dr. Jan Pallister, Distinguished University
Professor emerita of romance languages.
emerita. has recently completed a six-year
undertaking. Her newest book. Quebec Cinema:
Masters in Their Own House, published by
Fait1eigh [)ickjnson University, will be out this

sunvner.
"This is the first book in English to be a
thoroughgoing study of Quebec cinema, both
historical and critical; PaDister said.
The book. which traces Quebec cinema
back to its beginning. "which is about as far
back as cinema goes.· she said, will fill a void
for those interested in Ouebecois fdm. It may
also be used in French language courses.
Most of what is written about Quebec film is in
French. ·And what (English language) criticism
there is is not satisfactory. American critics
tend not to understand Quebec film; she
noted.
Quebec Cinema is organized by genre and
by subject matter and covers more than 100
films. Each entry includes a synopsis of the plot,
translation and discussion of what has been
written about the film "where it seemed
interesting or controversial; and Pallister's own
comments.
Some of the directors included are Denys
Arcand, Michel Breault, Yves Simoneau and

Claude Jutra
Quebec movies tend to be political, said
Pallister, whether overtly or subliminally. "They
often deal with the question of nationalism and
seH-image, which are closely tied.·
The Quebec film industry is fairty seHcontained, she said. Only a few actors have
been able to work in other countries and in
English as well as French, notably Genevieve
Bujold.
Pallister received a large grant from the
Canadian Government Fellowship in 1990 for
the book project. A longtime cineaste, she
taught a course on Canadian film when the
Canadian studies program was just beginning.
This experience prompted her interest in
exploring the topic further.

CLASSIFIED
EMPLOYMENT
OPPORTUNITIES
Posting expiration date for employees to
apply: Noon, Monday, June 5
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But actually viewing Quebec fdms was a bit
of a problem, as they are rarely shown in
Northwest Ohio. Paliister traveled to Quebec
City, where she went to movies, bought
videotapes and used
the library of the
Universite Laval. The
State University of
New York's Canadian
studies department
was another good
resource for films.
She found others in

catalogs.
In order to gather
FrenctHanguage
criticism, Pallister
subscribed to
J~Pallister
Ouebecoisfilm
journals. She brought
back "immense amounts of
Xeroxes· from Quebec City.
The book contains ~ appendix of more than
100 films listing all credits and pertinent
information. There is also ~ ~notated

bibliography.
And Pallister said she owes a debt of
gratitude to Dr. Lenita Locey, romance
languages, who compiled the thorough index. ·A
book is only as good as its index.· she commented.
Now that the book is done, Pallister is
already on to other projects. She recently
returned from Louisiana. where she made a
videotape on the life of writer Jeanne Castille,
which she wiU present along with a paper next
month in Charleston. S.C .• at the International
Conference of Francophone Studies. Pallister
wiU be receiving a lifetime achievement award at
the conference.
She is also working on the second edition of
her 1982 book. On Monsters and Marvels. a
translation of the work of Ambroise Pare, a
Renaissance surgeon. Also in the works is a
book on French-speaking women film direc-

tors. - Bonnie Blankinship

STRS video available
A 30-minute videotape about the State
Teachers Retirement System is available for
home viewing by STRS members.
The tape provides information on the STRS
retirement planning services, the retirement
planning timetable, how benefits are determined, the purchase of service credit, and other
areas. To reserve the video. contact Norma
Stickler at 2-2915.

FACULTY/STAFFPOSITIONS
Staff positions:
College of Health and Human Services: Geriatric education coordinator. Contact Personnel
Services (2-2227). Deadline: June 2.

Department of Chemistry: Coordinator of business and operations. Contact Personnel Services
(2-8426). Deadline: June 2.

Department of Environmental Health and Safety: Occupational safety and health technician.
Contact Personnel Services (2-2227). Deadline: June 2.
Firelands College: Director of clinical education for respiratory care technoJogy in the Department of Applied Sciences. Contact Office of the Dean. Firelands College, 901 Rye Beach Rd.,
Huron. Ohio 44839. Position open until filled.
Personnel ServiceslBenefits: Manager, group insurance benefits. Contact Personnel Services
(2-8426). Deadline: June 9.

Faculty positions:

Department of Marketing: Instructor in marketing (fun-time, terminal). Contact Dr. James West,
chair (2-2041). Deadline: June 5.
Department of Marketing: Assistant professor in marketing (fun-time, probationary. tenuretrack). Contact Dr. James West, chair (2-2041). Deadline: July 17.
School of Art Assistant professor in ceramics (ful-time, probationary, tenure-track). Contact
Shawn Morin, chair, Ceramics Search Committee (2-2786). Deadline: Jan. 30 or until filled.

Department of Physics and Astronomy: Assistant professor in computational physics (fuDtime, tenure-track). Contact Dr. Robert Boughton, chair (phone: 2-2421 or e-mail:
boughton@andy.bgsu.edu). Dea<line: July 1.

DEVELOPMENT
From the front
and other coUege units. "It gets us out of our
boxes, allows our thinking to expand: Chavers

said.
At the first seminar, one of the projects
involved case studies of actual incidents at
universities. Partici~ts were asked to discuss
and come up with ways that they would have
handled the incidents.
'We heard perspectives we wouldn't have
otherwise; Regan said. 'We were able to see
that we don't operate in isolation in higher
education - that we are in a convnunity where
a decision made in one office may have ~
impact in another.·
The other eight Bowling Green staff
members who are participating in the program
are Cynthia Crow, philosophy; Pat Green,
photochemical sciences; ~Keele~. health
and human services; Inge Klopptng. business
administration; JoAnn Kroll, career planning and
placement; Lori Schumacher, payroll; Beve~
Steams. library; and Su~ Young. cooperative
education.
The Professional Development Institute was
designed by senior administrators from ~e.
human resources departments, the continuing
education offices and the affirmative action
offices of the three universities.

DATEBOOK
May30
Dissertation defense, 9Gendering the
Warrior: The Disbandment of the Women
Airforce Service Pilots of Wortd War 11; by Molly
Menyman. American culture studies. noon. 346
Shatzel Hall.
Dissertation defense, "Trust in Management and Job SatiSfaction as Predictors of
Turnover Intention; by Luis Fernando Parra,
psychology. 3 p.m .• 203 Psychology Bldg.

June 1
Administrative Staff Council, 1:30 p.m.•
Alumni Room, University Union.

EMPLOYEE
ASSISTANCE
Thousands of individuals are finding
themselves in the position of taking more
responsibility for their aging parents. while
trying to raise their own children.
With the advances in technology, we
are living tonger, but not necessarily
healthier lives. Many individuals are
finding themselves needing to take a
greater, and in many cases. a different
role in their parents' lives. This role
reversal can be stressful to everyone
involved - the parent may be experiencing ~or denial surrounding the loss of
independence, you may be feeling~
and/or guilt from increased responsibility.
your children may be confused as
grandma or grandad now needs more of
your time.
What can you do if you find yourseH
faced with this situation?
• Realize you are not alone.
• Reach out to community programs
that can provide transportation, meals and
day care alternatives.
• Keep the lines of communication
open with evetyone involved..
• Involve the parent needing care as
much as possible in any decision-making
process regarding them.
• TaJk with neighbors, friends and
church groups. Many may provide help
and/or support.
• Take time out for yourself.
• Gal Harbor Employee Assistance,
~ employee assistance program which
5efVeS Bowfing Gleen staff, at 1-800-4225338. Cotmselor.; are there to provide
assistance at no cost with locating
community resources. exploring options
and proviling support_

